PROPOSAL SUBMISSION INSTRUCTIONS

 TC "SECTION II
SECTION L
PROPOSAL SUBMISSION INSTRUCTIONS" \f C \l "1" 
A.
PROPOSAL PREPARATION & ORGANIZATION TC "2.1
PROPOSAL PREPARATION & ORGANIZATION" \f C \l "1" 
1.   Offerors shall submit one electronic copy of the proposal in separate volumes as set forth below. Volumes I, II, III, and the Attachments will be submitted on the same day.  Volume IV (Performance Risk) is required to be submitted two weeks earlier.   All information pertaining to a particular volume shall be confined to that volume. For example, all technical information should appear in Volume II; all cost/price data should appear in Volume III. Each volume will contain a Cross Reference Matrix.  The Cross Reference Matrix will be an Attachment that maps paragraphs, requirements and tasks of the Performance Specification, the Statement of Work (SOW) and the Request for Proposal (RFP) to the applicable part, section, paragraph and page number of the Offeror’s proposal, in contractor format using MS Word or MS Excel. Offerors shall submit proposals digitally in the Microsoft Windows version of the Microsoft Office XP suite of applications, MS Word, MS Excel, MS PowerPoint, and MS Project 2000 products (e.g., Word 97 or newer (.doc) files, Microsoft Excel (.xls) files and Microsoft Project 2000 (.mpp) files) as defined in the table below.  When printed, each MS Word and MS Excel Worksheet electronic page setup of the proposal shall be 8 ½” x 11”, including one inch margins, with each page within a file sequentially page numbered in the center of the footer.  Each volume shall use the file name in the table below, and be of the type indicated by the type of file extension (.doc, .mpp, .xls). Type fonts shall not be less than 10 pitch.    Hyperlinked information external to the files identified below shall not be included in the Offerors’ proposals.
NOTE:  Succinct, concise responses are preferred to lengthy, overwritten responses.  

	Volume
	Title

	I
	Executive Summary

	II
	Technical

	III
	 Price

	IV
	Performance Risk

	Attachments
	All drawings, charts, graphs, test data and foldouts


2.  No classified material shall appear within the proposal.

3.  No price information shall be presented in Volumes I, II, IV nor the Attachments.  Each volume shall consist of a title page, a table of contents, and the body of the proposal.  The title page shall contain the title of the volume, name of the Offeror and date of submission. There is a page limit of 100 pages per volume for Volumes II, III and IV; attachments, including any Cross Reference Matrix, to a volume count against that volume page count.   Volume I, Executive Summary, shall not exceed 10 pages.
4.  The proposal shall be submitted electronically via the Army Single Face to Industry/Interactive Business Opportunities Page (IBOP). Offerors must register to submit proposals.  Registration instructions can be found on the IBOP home page at https://abop.monmouth.army.mil.  Problems relating to registering or submission of proposals on the IBOP may be directed to the IBOP help desk, 1-888-414-BOSS (2677).   

WARNING:  Offerors should not wait until the last minute to submit their proposals.  To avoid submission of late proposals, transmission of Offerors’ proposal files 24 hours prior to the required proposal due date/time is recommended.  Proposal due date/time is based upon completion of transmitting proposal documents to the IBOP, not the date/time that proposal transmission is begun by the offeror. 

1.  EXECUTIVE SUMMARY (VOLUME I).  The Offeror shall provide an overview of its proposal, its teaming/subcontracting arrangements (if applicable) and accurately summarize all parts of the proposal except the Price volume.  Offerors are reminded that the Executive Summary is an introductory summation of the proposal.  No information shall be in the Executive Summary which does not appear elsewhere in the proposal.  The Executive Summary is for information only and will not be evaluated. Should  there be any discrepancy between information contained in the Executive Summary and any  other volume(s) of the proposal, the information contained in Volumes II, III and IV will serve as the basis for evaluation of the proposal.

2.  TECHNICAL FACTOR TC "2.3
VOLUME 2 - TECHNICAL FACTOR" \f C \l "1"   (VOLUME II).

The Offeror shall provide its Technical Proposal Volume II in separate files as identified below.  The Offeror shall provide a detailed proposal that addresses the following:

a.  Section 1 - Functional Approach
     The Offeror shall propose a detailed functional approach to provide all required field support for CY 05 through CY 08 with operational capabilities that, as a minimum, meet the requirements of the solicitation’s Statement of Work (SOW). All risks associated with achieving the required operational performance shall be addressed along with the methods to mitigate these risks.   An area of specific interest is the plan to assume responsibility for this effort in a manner that provides a seamless transition from the incumbent and provides a continuity of service to the Government in the Operational Theater locations and for the stateside locations.
b.  Section 2 - Program Management.  The Offeror shall explain how its management will coordinate all required activities, the process and cost controls that are in place and the ability to satisfy all data deliverables identified in the SOW.  Of specific interest is the ability to monitor the hardware and software configurations, store and upload software versions, ascertaining hardware configurations; and a plan to retrofit, forward repair and establish a maintenance screening point for the computer systems in the field.  Another area of interest is the proposed Repair Process, to include ability to support the required Turn Around Time (TAT).  The proposed method of meeting the required TAT requires consideration, as a minimum, of the expected workload, the location(s) of forward repair areas, shipping costs and transportation time, and costs of the proposed Government Furnished floats.  The offeror shall provide quantifiable data in support of the proposed method of meeting the required TAT.


c.  Section 3 –Sample Performance Task 

Using the attached DA fielding schedule, training schedule and the DRAFT SOW as guidance, submit a Sample Performance Task, and the resultant total cost.  Note:  The proposed Price of this Sample Performance Task shall be evaluated as part of the Price Factor.  The specific window is from 1 April 05, to 31 July 05.  Assume that all GFP/GFE is supplied.  The Sample Performance Task should show where specific personnel are located and, in general terms, what functional areas these personnel are supporting (e.g. New Equipment Training (NET), installation, Field Service Representative (FSR) support, Turn-in-Point (TIP) operation etc.).  The Sample Performance Task should show TDY or PCS status for personnel during that time period.  The Sample Performance Task should address support at worldwide locations (ref SOW paragraphs 2.1 and 3.11).  Labor rates, estimated shipping costs, estimated OT and TDY costs should be included.  Plans for cost saving initiatives are encouraged.  Regardless of the planned contract types (CP, T&M and FFP), provide the total cost of the planned effort, broken out by cost elements, and as a total cost. 

d.  Section 4     Performance Based Metrics Reporting

    The contractor shall provide program management and administrative support to all aspects of the program.

A Performance Based Metrics Report shall be submitted with the proposal that describes the contractor’s performance based metrics.  Performance based metrics are measurable attributes that characterize the quality of the service to the global warfighter operations by measuring the operational readiness of the FBCB2-BFT systems within the units and the performance of the FBCB2-BFT network as a whole.  The contractor shall propose at a minimum three performance based metrics at the Program Management level, in addition to each major sub-functional requirement (DRAFT SOW Paragraphs 1.1.1 through 1.1.10) In addition, the contractor shall demonstrate in their proposal the ability to satisfy the diverse and complex nature of the requirements for the program.

 Include any additional, unique processes that may be implemented.

e. Section 5 Small Business Participation Plan. 

All offerors, both Small and Large Businesses, are required to submit Small Business Participation Information in accordance with DFARS 215.304 that shall include the following:

1.  Type of Business of Prime Contractor:

     Check all applicable boxes - 

            {  } Large                 
{  }Small

                                    
{  }Small Non-Disadvantaged

                              
{  }Small Disadvantaged

                                            
{  }Women-Owned Small Business

                             
{  }HUB Zone Small Business

                             
{  }Veteran Owned Small Business

                             
{  }Service Disabled Veteran Owned Small Business

NOTE: Small Business Offerors receive credit for Small Business Participation as Prime Contractors.

2.  Total Contract Value: (Include options, etc)
$________

3.  Dollar Value of your participation as a Prime Contractor:
$________

4.  Dollar Value and Percentage of Subcontracts Planned For:


Dollar Value          Percentage of Total Contract Value

A) Large
$________            %_________

B) Small
$________            %_________ 

          Small Non-Disadvantaged 


$________            %_________

          *Small Disadvantaged


$________            %_________

* Small Disadvantaged Business (SDB) target participation must be expressed as dollars and percentages of total contract value, in each of the applicable, authorized North American Industry Classification System (NAICS) Industry Subsectors, and a total target for SDB participation by the Offeror.  SDB targets will be incorporated into any resulting prime contract and the contractor will be required to report SDB participation.  

        Women-Owned Small Business


                              
$________            %_________

        HUB Zone Small Business

                                   
$________            %_________

        Veteran Owned Small Business


$________            %_________

        Service Disabled Veteran Owned Small Business

                                   
$________            %_________

Each participation percentage above shall be accompanied by detailed supporting documentation regarding the individual commitments. Detailed explanations shall also be provided when the percentages fall short of the Department of Defense (DOD) goals. 

5.  List principal supplies/services to be subcontracted to:

Name of Company
           Identify type of service/supply

Large:

Small:

Small Non-Disadvantaged:

Small Disadvantaged:

Women-Owned Small Business:

HUBZone Small Business:

Veteran Owned Small Business:

Service Disabled Veteran Owned Small Business:

Historically Black Colleges and 

Universities/Minority Institutions (HBCUs/MI):

NOTE:  For purposes of subcontracting, Historically Black Colleges and Universities/Minority Institutions (HBCUs/MIs) are considered as disadvantaged and should be broken out separately.

6.  Prior Performance Information: Provide any information substantiating the Offeror’s track record of utilizing small businesses on past contracts. For Large Businesses: include ACO Rating and SF 295 Information. For Large and Small Businesses: provide descriptive information for all Small Business categories. Any information concerning long-term relationships with Small Business Subcontractors, such as Mentor Protégé relationships, should be provided.  

7.  Extent of Commitment: Provide documentation regarding enforceable commitments to utilize each Small Business as defined in FAR Part 19, as subcontractors. Bilateral agreements between the Offeror and proposed subcontractor constitute enforceable agreements.  

Provide the names of Protégé firms being utilized in the proposal as subcontractors.

8. DOD has established small business goals as an assistance to assure small business receives a fair proportion of DOD awards. The goals are as follows: Small Business: 23% of the total contract value; Small Disadvantaged Business: 5% of the total contract value; Women-Owned Small Business: 5% of the total contract value; Historically Underutilized Business Zone (HUBZone) Small Business: 3% of the total contract value; Veteran Owned Small Business: 3% of the total contract value; Service Disabled Veteran Owned Small Business: 3% of the total contract value.  

               (2) Part II – Small Business Subcontracting Plan.
Each Large Business Offeror shall provide a Small Business Subcontracting Plan that contains all the elements required by FAR 52.219-9.  This plan shall be submitted separately from the Small Business Participation Plan information required above, which applies to both Large and Small businesses.  The Subcontracting Plan is not a requirement for evaluation in source selection, but rather, a requirement for award to a Large Business and it will be incorporated into any resultant contract. 

3.  PRICE FACTOR (VOLUME III). TC "2.5
VOLUME 4 - PRICE FACTOR (file name: 4PRICE.xls)" \f C \l "1" 
The Offeror's price proposal shall reflect a Cost Reimbursement type contract (Cost Plus Fixed Fee) based on proposed Time and Material (T&M) pricing for the services, and Firm Fixed Price (FFP) as appropriate for the tasks or for the FFP hardware listed as IDIQ, with T&M prices for other support. The total evaluated Price shall consist of the proposed Labor Rates and material costs for CY 05-08 , including the price of the Sample Performance Task.  The Labor Rates and material costs for CY 05-08 price will be evaluated as a grand total of four scenarios, based on an assumed number of labor hours identified in attachment #1.  These scenarios shall consist of a combination of each calendar year (CY) and as a combination of the state side rates, regular hour duty day rates, plus state side overtime rates, plus overseas deployed total costs and wartime deployed total costs as set forth in Attachment #1 of this section.  This volume of the Offeror's proposal shall contain the following:

  a.  Section 1 - Price:  The total evaluated Price shall consist of the proposed Labor Rates and material costs for CY 05-08 , including the price of the Sample Performance Task.

Labor Rates and material costs for CY 05-08 evaluation shall consist of the sum of the evaluated prices for T&M Total Labor Price, based on an assumed number of labor hours identified in attachment #1, in four scenarios.  These scenarios shall consist of a combination of each calendar year (CY) and as a combination of the state side rates, regular hour duty day rates, plus state side overtime rates, plus overseas deployed total costs and wartime deployed total costs as set forth in Attachment #1 of this section. 

All FFP, IDIQ line items with range prices shall be completed unless the Government has marked them as Not Separately Priced (NSP) as set forth in Section B of the Solicitation. The anticipated hardware to support services is provided as an attachment in section J of the Solicitation and in the SOW.  Both shall be priced on a unit price or per the range prices listed.  The Offeror shall propose labor categories and associated loaded labor rates to perform the services described in the SOW for all “Contractor Support Services”, for each skill set contained in Attachment 1 below.  No composite rates for labor categories are allowed.  If an Offeror’s labor categories do not match the job description on a one to one basis, the Offeror may add the necessary categories and apportion the labor hours according to its anticipated usage.  When subcontracting or teaming is proposed, rates must be clearly distinguished as either the Offeror's rate or the proposed subcontractor's rate.  In accordance with FAR 52.232-7(b), prime Offeror profit will not be allowed on proposed subcontractor loaded labor rates, other direct costs, and materials.  Proposed subcontractors will be held to the same requirements with regard to lower tiered proposed subcontractors.  Each Offeror must propose loaded labor rates that demonstrate a reasonable progression between the different skill levels, i.e. - senior engineer, engineer, junior engineer, or engineer I, engineer II, engineer III, etc.  

b.  Section 2 -  Sample Performance Task Price.   The Sample Performance Task shall be priced using the criteria specified above in (a) as appropriate, and shall have a total target price, assuming that this effort is performed as a CPFF effort.  Evaluation will consider both loaded cost and profit.  The rates, loadings, and profit proposed shall become contractually binding.  
4.   PERFORMANCE RISK FACTOR TC "2.4
VOLUME 3 - PERFORMANCE RISK FACTOR (file name: 3PRISK.doc)" \f C \l "1"  (Volume Iv).

The Offeror shall submit its Volume IV Performance Risk Factor Proposal in a separate file.  Sections 1 & 2 of this file shall contain the Offeror’s description of all Government and/or commercial contracts (prime contracts and subcontracts awarded or ongoing within three years prior to the date of issuance of the solicitation) that are relevant to the efforts required by this solicitation.  Relevant is defined as those service contracts for equipment similar in complexity and technology to the C4ISR equipment and computer systems.  Section 3 of this file will be specific C4ISR equipment contract performance, as described below.  The Offeror’s description of past performance for each contract shall emphasize technical performance, schedule, and cost. Each description is limited to a maximum of 10 pages each for each past performance contract.  If there is no (or limited) relevant Government experience, additional relevant commercial experience may be used. Each contract description of relevant past performance shall be submitted as a contiguous description, but shall be organized into the following sections

a.
Section 1 – Related Contract Information.  The description shall include information in the following format:


(1) The Offeror’s (and the Offeror’s major subcontractors’) place of performance, CAGE Code and DUNS Number.  A major subcontractor is defined as a subcontractor that will perform a significant portion of the effort.  A significant portion of the effort is defined as a subcontract effort that is at least 10% of the total proposed price or that is expected to provide critical efforts (e.g., subcontracting the FSR services) necessary to meet the Government’s requirements.



(2)  Government (or commercial) Contracting activity, address, telephone number, e-mail address and fax number.



(3)  Procuring Contracting Officer’s name, telephone number, e-mail address, and FAX number.



(4)  Government (or commercial) Contracting activity technical representative’s/COR’s name, telephone number, e-mail address and FAX number.



(5)  Government (or commercial) Contract Administration activity, and the name, telephone number, e-mail address and FAX number of the Administrative Contracting Officer (ACO).



(6)  Government (or commercial) Contract Administration activity’s Pre-Award Monitor’s name, telephone number, e-mail address and FAX number.



(7)  Contract number.



(8)  Contract award date.



(9)  Contract type (e.g., Firm Fixed Price, Time and Materials, Cost Plus Fixed Fee).



(10)  Award price/cost.



(11)  Final or projected final, price/cost.



(12)  Original delivery schedule.



(13)  Final or projected final, delivery schedule (with discussion of major changes).

b.
Section 2 – Related Performance.   The Offeror shall provide a specific narrative explanation for each contract cited describing the objectives achieved and detailing how the effort is similar to the requirements of this solicitation. For the Government contracts that did not/do not meet cost, schedule, or technical performance requirements, provide a brief explanation of the reason(s) for the shortcoming(s) and any corrective action(s) taken to avoid recurrence. The Offeror shall list each time the delivery schedule was revised and provide an explanation of why the revision was necessary.  The Offeror shall also provide a copy of any Cure Notices or Show Cause Letters received on each contract listed and a description of any corrective action taken.  The Offeror shall indicate if any of the contracts listed were terminated and the type and reasons for the termination.

c.  
Section 3 - Technical  Performance.  This section will be a review of the similar services performed on equally complex items of equipment: 
· Ability to train
· Ability to install

· Ability to meet or exceed the required repair turn around time (TAT)

· Ability to provide FSR support

d.
Section 4 – New Corporate Entities.  New corporate entities may submit contract and Point of Contact (POC) data on prior contracts involving their officers and employees, with a description of the relationship to this project/contract effort.  However, in addition to the other requirements described above, the Offeror shall discuss in detail the role performed by such person(s) in the prior contracts cited and compare it to the role to be performed by such person(s) for the effort specified in this solicitation.


e. 
Section 5 - Subcontracts.  The Offeror shall provide an outline of how the effort required by the solicitation will be assigned for performance within the Offeror’s corporate entity and among the proposed major subcontractors.  The Offeror shall provide the above required contract and POC information for any proposed subcontractor that will perform a significant portion of the effort.  

5.  CERTIFICATIONS AND REPRESENTATIONS.

The Offeror shall submit the completed forms, representations and certifications required by RFP Form SF-33 and Sections A-L.

ATTACHMENT NO. 1 to Section L

STATE SIDE TIME AND MATERIALs LABOR CATEGORIES AND RATES

Note: these categories are to be used to evaluate the price for scenario

#1 regular hour duty day rates, (assume 3 Man Months / one quarter year of time).

	1.  LABOR CATEGORY
	2.  SKILL SET
	3.  Evaluated HOURS/

YEAR
	LOADED RATE CY05
	LOADED RATE CY06
	LOADED RATE CY07
	LOADED RATE CY08
	FOUR YEAR TOTAL

	Project Manager
	Manages and supervises program work efforts, allocates resources, and makes program decisions.  Is the single point of contact to answer all questions associated with contract and delivery order performance.  
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Forward

Repair Technician
	Repairs equipment.  Skills include: Operation and maintenance of system/equipment, inspection, trouble shooting, diagnostics, fault isolation, repair by replacement, installation, calibration, operation, checkout, alignment, record keeping and associated administrative duties. Processes materiel requests and understands the wholesale and logistics retail management of systems/equipment within the Government system. Maintains records and inputs data to Logistics Reporting System (LRS). Performs work at designated facilities worldwide and in forward areas of conflict, as assigned.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Installer
	Installs and Assembles systems/equipment.  Implements Modification Work Orders (MWOs).  Performs record keeping and associated administrative functions.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	OEM Repair Technician
	Repairs/refurbishes equipment.  Functions include: inspection, trouble shooting, diagnostics, fault isolation, repair by replacement, fabrication/refurbishment, installation, calibration, operation, checkout, alignment, record keeping and associated administrative duties. Processes materiel requests and understands the wholesale and logistics retail management of systems/equipment within the Government system. Maintains records and inputs data to Logistics Reporting System (LRS).Performs work at contractor's OEM repair facility
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Systems Engineer
	Designs, evaluates, analyzes hardware and software communications electronics system and equipment.  Coordinates with other systems functional areas.  Proposes technical solutions, prepares studies and reports.  Maintains engineering data, participates in meetings and reviews.  Provides expert consultation in theory of design, operation, and systems network doctrine.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Software Engineer
	Understands system software operations, software coding, applications, waveform installation, and problem solving.  Provides technical representation at Government reviews as assigned and participates in meetings and exercises as assigned.  Investigates technical and interoperability issues, formulates solutions and makes recommendations.  Prepares technical papers and reports.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Hardware Engineer
	Understands system hardware operations,  design, interoperability, and problem solving.  Provides technical representation at Government reviews as assigned and participates in meetings and exercises as assigned.  Investigates technical and interoperability issues, formulates solutions and makes recommendations.  Prepares technical papers and reports.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	WEB Applications Developer/IT Systems Administrator
	Creates web base applications.  Launches/Publishes web based systems.  Updates records and manages computer based information systems.  Trouble shoots and corrects problems.  Maintains access lists and passwords.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Test Engineer
	Performs test and analysis of equipment.  Troubleshoots system/equipment.  Participates in exercise and demonstrations.  Witnesses Government and third party test events.  Assures quality of systems, equipment, and components.  Recommends solutions to test related issues and prepares plans, procedures and reports and test documentation.  Participates in meetings and reviews.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Fabricator
	Fabricates equipment, installation hardware, and ancillary items.  Fabricates, assembles Modification Work Orders (MWOs).  Performs record keeping and associated administrative duties.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Fielding Coordinator
	Fields System/Equipment.  Organizes resources, coordinates shipments, inspects shipments, inventories equipment deliveries, coordinates with gaining units, schedules delivery, training, final acceptance and hand-off to gaining units, presents DD Form 250 for final signature.  Coordinates with contractor's organization to assure all fielding is performed on schedule.  Performs customer liaison and works to assure quality of service is maintained.  Provides feedback to contractor to resolve support deficiencies and maintain operational readiness. 
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Field Service Representative (FSR)
	Per para 3 of the SOW, Performs Technical Engineering and Logistics Support Services to fielded locations of the system/equipment.  Performs liaison with contractor's facility and resolves technical and logistics problems.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Material/Inventory Manager
	Manages the contractor's inventory of spare parts.  Ships and receives supplies requested from the Government.  Maintains records and provides status reporting of supplies/inventory.  Performs associated administrative functions.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Trainer/Instructor
	Provides operation and maintenance training on system/equipment.  Provides instruction to Government and military personnel.  Performs instruction to system users, maintainer at worldwide locations.  Performs associated record keeping and administrative functions and prepares training materials.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Technical Writer
	Prepares reports, technical papers, specifications, and technical manuals.  Publishes Electronic Technical Manuals (ETMs) and assists in the preparation of Interactive Electronic Technical Manuals (IETMs).  Publishes and uploads data to web enabled systems.  Maintains records and performs associated administrative functions.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Engineering Technician
	Prepares and analyzes technical data.  Prepares engineering data, installation instructions, Modification Work Orders (MWOs).  Prepares technical reports, maintains records and performs administrative functions.
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Administrative Assistant
	Processes and records information.  Processes incoming repair requests. Prepares items for shipment and delivery.  Uploads and updates web enabled Logistics Reporting System.  Performs other duties as assigned associates with supporting the Program Manager.  
	500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	EACH YEAR
	TOTAL STAFF-HOURS
	8,500
	
	
	
	
	

	GRAND
	TOTAL STAFF-HOURS
	34,000
	
	
	
	
	 $*   


STATE SIDE TIME AND MATERIALs LABOR CATEGORIES AND RATES

Note: these categories are to be used to evaluate the price for scenario

#2 state side overtime rates fully loaded, (assume 3 Man Months / one quarter year of time).
	1.  LABOR CATEGORY
	2.  SKILL SET
	3.  Evaluated HOURS/

YEAR
	LOADED RATE CY05
	LOADED RATE CY06
	LOADED RATE CY07
	LOADED RATE CY08
	FOUR YEAR TOTAL

	Project Manager
	Manages and supervises program work efforts, allocates resources, and makes program decisions.  Is the single point of contact to answer all questions associated with contract and delivery order performance.  
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Repair Technician
	Repairs equipment.  Skills include: Operation and maintenance of system/equipment, inspection, trouble shooting, diagnostics, fault isolation, repair by replacement, installation, calibration, operation, checkout, alignment, record keeping and associated administrative duties. Processes materiel requests and understands the wholesale and logistics retail management of systems/equipment within the Government system. Maintains records and inputs data to Logistics Reporting System (LRS). Performs work at designated facilities worldwide and in forward areas of conflict, as assigned.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Installer
	Installs and Assembles systems/equipment.  Implements Modification Work Orders (MWOs).  Performs record keeping and associated administrative functions.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	OEM Repair Technician
	Repairs/refurbishes equipment.  Functions include: inspection, trouble shooting, diagnostics, fault isolation, repair by replacement, fabrication/refurbishment, installation, calibration, operation, checkout, alignment, record keeping and associated administrative duties. Processes materiel requests and understands the wholesale and logistics retail management of systems/equipment within the Government system. Maintains records and inputs data to Logistics Reporting System (LRS).Performs work at contractor's OEM repair facility
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Systems Engineer
	Designs, evaluates, analyzes hardware and software communications electronics system and equipment.  Coordinates with other systems functional areas.  Proposes technical solutions, prepares studies and reports.  Maintains engineering data, participates in meetings and reviews.  Provides expert consultation in theory of design, operation, and systems network doctrine.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Software Engineer
	Understands system software operations, software coding, applications, waveform installation, and problem solving.  Provides technical representation at Government reviews as assigned and participates in meetings and exercises as assigned.  Investigates technical and interoperability issues, formulates solutions and makes recommendations.  Prepares technical papers and reports.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Hardware Engineer
	Understands system hardware operations,  design, interoperability, and problem solving.  Provides technical representation at Government reviews as assigned and participates in meetings and exercises as assigned.  Investigates technical and interoperability issues, formulates solutions and makes recommendations.  Prepares technical papers and reports.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	WEB Applications Developer/IT Systems Administrator
	Creates web base applications.  Launches/Publishes web based systems.  Updates records and manages computer based information systems.  Trouble shoots and corrects problems.  Maintains access lists and passwords.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Test Engineer
	Performs test and analysis of equipment.  Troubleshoots system/equipment.  Participates in exercise and demonstrations.  Witnesses Government and third party test events.  Assures quality of systems, equipment, and components.  Recommends solutions to test related issues and prepares plans, procedures and reports and test documentation.  Participates in meetings and reviews.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Fabricator
	Fabricates equipment, installation hardware, and ancillary items.  Fabricates, assembles Modification Work Orders (MWOs).  Performs record keeping and associated administrative duties.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Fielder
	Fields System/Equipment.  Organizes resources, coordinates shipments, inspects shipments, inventories equipment deliveries, coordinates with gaining units, schedules delivery, training, final acceptance and hand-off to gaining units, presents DD Form 250 for final signature.  Coordinates with contractor's organization to assure all fielding is performed on schedule.  Performs customer liaison and works to assure quality of service is maintained.  Provides feedback to contractor to resolve support deficiencies and maintain operational readiness. 
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Field Service Representative (FSR)
	Per para 3 of the SOW, Performs Technical Engineering and Logistics Support Services to fielded locations of the system/equipment.  Performs liaison with contractor's facility and resolves technical and logistics problems.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Material/Inventory Manager
	Manages the contractor's inventory of spare parts.  Ships and receives supplies requested from the Government.  Maintains records and provides status reporting of supplies/inventory.  Performs associated administrative functions.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Trainer/Instructor
	Provides operation and maintenance training on system/equipment.  Provides instruction to Government and military personnel.  Performs instruction to system users, maintainer at worldwide locations.  Performs associated record keeping and administrative functions and prepares training materials.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Technical Writer
	Prepares reports, technical papers, specifications, and technical manuals.  Publishes Electronic Technical Manuals (ETMs) and assists in the preparation of Interactive Electronic Technical Manuals (IETMs).  Publishes and uploads data to web enabled systems.  Maintains records and performs associated administrative functions.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Engineering Technician
	Prepares and analyzes technical data.  Prepares engineering data, installation instructions, Modification Work Orders (MWOs).  Prepares technical reports, maintains records and performs administrative functions.
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Administrative Assistant
	Processes and records information.  Processes incoming repair requests. Prepares items for shipment and delivery.  Uploads and updates web enabled Logistics Reporting System.  Performs other duties as assigned associates with supporting the Program Manager.  
	2000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	EACH YEAR
	TOTAL STAFF-HOURS
	34,000
	
	
	
	
	

	GRAND
	TOTAL STAFF-HOURS
	136,000
	
	
	
	
	 $*   


HAZARDOUS DUTY LABOR RATES    

Note: these categories are to be used to evaluate the price for a third scenario:

#3 overseas deployed, fully loaded total costs, (assume 3 Man Months / one quarter year of time).
	1.  LABOR CATEGORY
	2.  SKILL SET
	3.  Evaluated HOURS/

YEAR
	LOADED RATE CY05
	LOADED RATE CY06
	LOADED RATE CY07
	LOADED RATE CY08
	FOUR YEAR TOTAL

	Repair Technician
	Repairs equipment.  Skills include: Operation and maintenance of system/equipment, inspection, trouble shooting, diagnostics, fault isolation, repair by replacement, installation, calibration, operation, checkout, alignment, record keeping and associated administrative duties. Processes materiel requests and understands the wholesale and logistics retail management of systems/equipment within the Government system. Maintains records and inputs data to Logistics Reporting System (LRS). Performs work at designated facilities worldwide and in forward areas of conflict, as assigned.  Performs work at CONUS/OCONUS locations during times of conflict.
	1500
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Installer
	Installs and Assembles systems/equipment.  Implements Modification Work Orders (MWOs).  Performs record keeping and associated administrative functions. Performs work at CONUS/OCONUS locations during times of conflict.
	1500
	 $ 
	 $ 
	 $
	 $ 
	 $ 

	Fielder
	Fields System/Equipment.  Organizes resources, coordinates shipments, inspects shipments, inventories equipment deliveries, coordinates with gaining units, schedules delivery, training, final acceptance and hand-off to gaining units, presents DD Form 250 for final signature. Coordinates with contractor's organization to assure all fielding is performed on schedule.  Performs customer liaison and works to assure quality of service is maintained.  Provides feedback to contractor to resolve support deficiencies and maintain operational readiness. Performs work at CONUS/OCONUS locations during times of conflict. 
	1500
	 $   
	 $   
	 $
	 $   
	 $   

	Field Service Representative (FSR)
	Per para 3 of the SOW, Performs Technical Engineering and Logistics Support Services to fielded locations of the system/equipment.  Performs liaison with contractor's facility and resolves technical and logistics problems.
	1500
	 $   
	 $   
	 $
	 $   
	 $   

	Trainer/Instructor
	Provides operation and maintenance training on system/equipment.  Provides instruction to Government and military personnel.  Performs instruction to system users, maintainer at worldwide locations.  Performs associated record keeping and administrative functions and prepares training materials. Performs work at CONUS/OCONUS locations during times of conflict.
	1500
	 $   
	 $   
	 $
	 $   
	 $   

	Quality Assurance /Product Assurance Engineer/ Technician
	BS degree with two or more years of related experience as a quality assurance engineer/technician. Maintains quality assurance/product assurance programs. Familiar with manufacturing inspection systems.  Knowledgeable of production processes.  Analyzes product quality problems and makes recommendations for correction and assures implementation of corrections.  Maintains a failure reporting and corrective action system.  Prepares reports, specifications and attends meetings and reviews.
	1500
	 $   
	 $   
	 $
	 $   
	 $   

	Test Engineer
	BS degree with five or more years of related job experience. Performs test and analysis of equipment.  Troubleshoots system/equipment.  Participates in exercises and demonstrations.  Witnesses Government and third party test events.  Assures quality of systems, equipment, and components.  Recommends solutions to test related issues and prepares plans, procedures, reports and test documentation.  Participates in meetings and reviews.
	1500
	 $   
	 $   
	 $   
	 $   
	 $   

	Project Manager
	MS degree with ten or more years of related job experience.  Manages and supervises program work efforts, allocates resources, makes program decisions and can obligate the contractor contractually and financially.
	1500
	 $   
	 $   
	 $   
	 $   
	 $   

	EACH YEAR
	TOTAL STAFF-HOURS
	12,000
	
	
	
	
	

	GRAND
	TOTAL STAFF-HOURS
	48,000
	
	
	
	
	 $*   


*Offerors shall complete this total

HAZARDOUS DUTY LABOR RATES    

Note: these categories are to be used to evaluate the price for a fourth scenario

#4 wartime / overseas deployed, fully loaded total costs, 

(assume 3 Man Months / one quarter year of time).
	1.  LABOR CATEGORY
	2.  SKILL SET
	3.  Evaluated HOURS/

YEAR
	LOADED RATE CY05
	LOADED RATE CY06
	LOADED RATE CY07
	LOADED RATE CY08
	FOUR YEAR TOTAL

	Repair Technician
	Repairs equipment.  Skills include: Operation and maintenance of system/equipment, inspection, trouble shooting, diagnostics, fault isolation, repair by replacement, installation, calibration, operation, checkout, alignment, record keeping and associated administrative duties. Processes materiel requests and understands the wholesale and logistics retail management of systems/equipment within the Government system. Maintains records and inputs data to Logistics Reporting System (LRS). Performs work at designated facilities worldwide and in forward areas of conflict, as assigned.  Performs work at CONUS/OCONUS locations during times of conflict.
	6000
	 $ 
	 $ 
	 $ 
	 $ 
	$

	Installer
	Installs and Assembles systems/equipment.  Implements Modification Work Orders (MWOs).  Performs record keeping and associated administrative functions. Performs work at CONUS/OCONUS locations during times of conflict.
	6000
	 $ 
	 $ 
	 $
	 $ 
	 $ 

	Fielder
	Fields System/Equipment.  Organizes resources, coordinates shipments, inspects shipments, inventories equipment deliveries, coordinates with gaining units, schedules delivery, training, final acceptance and hand-off to gaining units, presents DD Form 250 for final signature. Coordinates with contractor's organization to assure all fielding is performed on schedule.  Performs customer liaison and works to assure quality of service is maintained.  Provides feedback to contractor to resolve support deficiencies and maintain operational readiness. Performs work at CONUS/OCONUS locations during times of conflict. 
	6000
	 $   
	 $   
	 $
	 $   
	 $   

	Field Service Representative (FSR)
	Per para 3 of the SOW, Performs Technical Engineering and Logistics Support Services to fielded locations of the system/equipment.  Performs liaison with contractor's facility and resolves technical and logistics problems.
	6000
	 $   
	 $   
	 $
	 $   
	 $   

	Trainer/Instructor
	Provides operation and maintenance training on system/equipment.  Provides instruction to Government and military personnel.  Performs instruction to system users, maintainer at worldwide locations.  Performs associated record keeping and administrative functions and prepares training materials. Performs work at CONUS/OCONUS locations during times of conflict.
	6000
	 $   
	 $   
	 $
	 $   
	 $   

	Quality Assurance /Product Assurance Engineer/ Technician
	BS degree with two or more years of related experience as a quality assurance engineer/technician. Maintains quality assurance/product assurance programs. Familiar with manufacturing inspection systems.  Knowledgeable of production processes.  Analyzes product quality problems and makes recommendations for correction and assures implementation of corrections.  Maintains a failure reporting and corrective action system.  Prepares reports, specifications and attends meetings and reviews.
	6000
	 $   
	 $   
	 $
	 $   
	 $   

	Test Engineer
	BS degree with five or more years of related job experience. Performs test and analysis of equipment.  Troubleshoots system/equipment.  Participates in exercises and demonstrations.  Witnesses Government and third party test events.  Assures quality of systems, equipment, and components.  Recommends solutions to test related issues and prepares plans, procedures, reports and test documentation.  Participates in meetings and reviews.
	6000
	 $   
	 $   
	 $   
	 $   
	 $   

	Project Manager
	MS degree with ten or more years of related job experience.  Manages and supervises program work efforts, allocates resources, makes program decisions and can obligate the contractor contractually and financially.
	6000
	 $   
	 $   
	 $   
	 $   
	 $   

	EACH YEAR
	TOTAL STAFF-HOURS
	48,000
	
	
	
	
	

	GRAND
	TOTAL STAFF-HOURS
	192,000
	
	
	
	
	 $*   


*Offerors shall complete this total

